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� Sadly, the answer is yes.  

�  https://broadly.vice.com/en_us/article/youre-targeted-sexually-how-female-astronomers-
are-being-hounded-out-of-work 

�  http://www.nature.com/news/us-astronomers-rally-to-end-sexual-harassment-1.18599 
�  http://www.nature.com/news/berkeley-sexual-harassment-case-sparks-outrage-1.18554 



�  Harassment is conduct that exerts unwelcome pressure or 
intimidation.  

�  Sexual harassment is unwelcome conduct of a sexual nature 
which makes a person feel offended, humiliated and/or 
intimidated.   

�  Behaviour and language that are fine in one cultural 
enviroment may be unwelcome and offensive in another. 

�   This is especially important for those in positions of 
authority. 

�  Harassment does not have to be repeated to be against the 
law.  

From WiA Chapter Anti-Harassment Webpage 



�  A woman attending a scientific conference explains her research 
to colleagues with similar interests.  
 

�  A male scientist pays a lot of attention and she is thrilled at this 
expression of interest in her work by an accomplished senior 
colleague.  
 

�  But then it starts getting creepy.  
 

�  She spends the rest of the conference avoiding this man.  
 

�  Her attention is not on science. 
�  She doesn’t spend time talking to other senior astronomers in her 

field—most of whom are men. 
�  She thinks twice about attending a meeting like that next time. 



�  The ASA extends its support to survivors of sexual 
harassment and condemns all harassment. Sexual 
harassment and sexism at scientific meetings and in 
the workplace are unacceptable. 
 
The Astronomical Society of Australia has a code of 
ethics that its members must adhere to (
http://asa.astronomy.org.au/code_of_ethics.php) 
and a code of conduct for all ASA-affiliated meetings. 
 

�  The ASA Women in Astronomy and ECR chapters 
stand with the ASA Council in making the strongest 
possible stance against sexism and sexual 
harassment in the Australian astronomy community. 



 
 
 
 

It is up to ALL of us to stop this. 



� Do not: 
• Diminish 
• Defend 
• Deny 
• Derail the discussion! 

� Do: Shut Up And Listen! 
 



�  Have you yelled at someone or sent an angry email? 
 

�  Have you worked to exclude someone from a 
meeting or a payrise or denied someone credit for 
their work? 
 

�  Have you ambushed someone with an question 
designed to embarrass? 
 

�  Have you made a joke about a minority group? 
 

�  Have you been drunk at a conference dinner and 
spoken inappropriately to a junior colleague? 
 

�  Do you consider yourself touchy-feely? 



�  1. Write everything down: times, places, nature of the incident, and 
comments made. Save emails, notes, etc. 

�  2. Tell someone you trust (advisor, best friend, parent, sibling, 
etc.).   Talk about the pros and cons of filing an official complaint. 

�  3. If your department or university has an ombudsperson, consider 
talking to them. The ombudsperson is independent and 
confidential. Bring your documents to your meeting.  

�  4. If you decide to file a complaint, your first official step could be 
a meeting with your head of department. The ombudsperson can 
come with you to provide you with support. 

�  5. You will most likely have to write and sign an official letter of 
complaint, documenting the nature of the harassment and/or 
discrimination. 

 
�  6. Once you submit this letter, the head of department is 

compelled to address your complaint. 



� In which circumstances would you feel 
comfortable doing the following: 
•  Talking to the harasser/bully 
•  Talking to, or reporting the incident to your Head of 

Department/manager  
•  Talking with your university equity/diversity group 
•  Reporting to HR 
•  Reporting to police 

� If you are at a conference 
�  Read conference anti-harassment policy – who is the nominated 

person/persons to report such behaviour to? 

� WiA Chapter Anti-Harassment Webpage 




